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Nowadays the external environment generates high competitive demands, which in the context of modern socio-economic and social conditions, actualize the problem of developing an effective tool for the stable development management of enterprises in the agro-industrial sphere. In fact, practice proves that the current problems can not be solved without the development of an actionable mechanism to ensure the stability of the enterprise development.  
Priority objectives of sustainable development management and the ability of the enterprise to resist diverse risks are determined by the socio-economic conditions of the current and future period. Coherently determines the need for functioning as a stable enterprise, as well as the entire industry. However, this process is quite complicated and long, and therefore requires a comprehensive study by experts.
The mechanism of sustainable development management depends on many factors (the nature of the environmental impact, the adoption of strategically important decisions, the level of organization and management of internal factors, the individual specifics of the company functioning, etc.) can consist of the following components: 
· organizational management; 
· technological;
· production;
· financial and economic; 
· investment;
· other components, which are considered in one or another context [2; 9]. 
In the creation process of a stable development management, one should take into account not only the transferred components and peculiarities of their interaction but also the presence of experienced and professional management of personnel [10]. 
Equally important role plays the development and successful implementation of external and/or internal competitive policy of the company. However, in practice, these factors are often ignored, and managerial decisions made within the industry are not always effective. As a result, it is necessary to state that production and economic tendencies of domestic enterprises’ functioning have essentially changed lately. Under the conditions of strong market competition, this has a very negative impact on the stable development of economic entities. At the same time market ambiguity in the work of enterprises, multiplied by the need for social and economic orientation of the development vector, actualizes the need to develop its own mechanisms of control over the stability development. 
We believe that to ensure stable indicators of effective work requires a comprehensive study of the stable development of all  enterprise activity spheres taking into account its interaction with the industry and interdepartmental economic environment. 
Under these conditions, the company needs to analyze, simulate and control the management mechanism of sustainability, thus ensuring rational use of internal production resources, controlling the fluid activity of all subsystems, caused by the simultaneous influence of external factors and the adoption of management and organizational and orderly decisions [7; 8]. 
Therefore, we have examined in detail the essence, principles and criteria for ensuring sustainable development. This monitoring was carried out according to the rules of general scientific epistemological methods using the general principles of logics and objectivity. In the context of the presented research we consider it necessary to deepen into the theoretical and methodological aspects of the implementation of sustainable development management mechanisms by developing the own understanding of it.
It should be noted that without the development of an effective mechanism that would combine organizational, prognostic, management and other aspects of production activity, the analysis of the management essence is incorrect. Therefore, the following statement is evident: the development of mechanism management is an indispensable condition for the implementation of the socio-economic sustainable strategy development; it is a complex multi-component economic structure, which requires an analysis of all elements. Thus, the study of theoretical and methodological and practical aspects of the stable development management of enterprises has both theoretical and practical relevance [3; 5]. 
The review of the relevant scientific sources has revealed that the definitions of «management» and «mechanism», in spite of their long study, remain unclear. This explains the presence of a low degree of ambiguity in polysemantic attitudes towards their interpretation. No doubt, each position is based on the author's interpretation of the semantic meaning of the terms «mechanism» and «management». Researchers in their own way try to analyze the criteria, factors, principles of implementation and interaction with the environment of the management process of stable development at the level of the industrial enterprise. But it is necessary to clearly define the theoretical and methodological limits of these terms (origin, structure, meaning) in accordance with innovative research approaches. For this purpose, we will try to present our own interpretation of the analyzed terms.
As we can see, the term «mechanism» in the scientific discourse has already been adapted, that is why it is used to define controversial concepts: «management mechanism», «state mechanism», «financial mechanism», «social and economic development mechanism» and others, but these concepts should not be confused. Thus, for example, mechanism in the sense of the totality of the system states is placed within the «financial mechanism» (as the state of functioning of the financial system), and as the social and economic state of the public system – with the use of the concept of «social and economic mechanism». In addition, the mechanism should be considered as the main potential for the development and interaction of the system components. The author's definitions of the analyzed concept, in which mechanism is viewed as a unique process, seem to be entirely logical.
In connection with this there is a great number of interpretations of such categories-mechanisms, as: state, production, social and economic, organizational and management, economic, etc. However, there is also a certain terminological ambiguity, which is entirely legitimate in view of the poli-component structure and interdisciplinary nature of the concept. It is impossible to formulate the universal conceptual apparatus of «mechanism» due to the unrecognizability of the research object and lack of authenticity of certain scientific studios. It is stated that the concept of «mechanism» is defined in two ways: as a process and as a resource potential. This complicates theoretical evaluation of the defined problem, that is why it is necessary to develop a new definition that would coherently view mechanism both from the resource and process positions. 
We admit that this is the only way to overcome the terminological ambiguity in the economic research. In the context of our research we carried out a comparative analysis, which resulted in the following conclusions: 
· mechanism cannot be considered behind the process, because it is its constituent and is directed to perform many processual functions; 
· the mechanism is deprived of autonomous control and is dependent on a certain subject of managerial decisions; 
· the notions of «mechanism» and «management» are strictly related as static and dynamic [1].
We propose our own definition of mechanism: a set of resources, methods, criteria and principles necessary for the implementation of socio-economic processes, which fulfill the integrating and consolidating functions. As for the management mechanism, it can be successfully implemented only when developing an effective management system that can ensure the problems solution of systemic nature. 
The efficiency of management depends on the nature of the problem that needs to be solved. In connection with this, the experts suggest dividing the mechanism of the sustainable development management into two stages: 
1) ensuring the stability of the company functioning; 
2) achieving sustainable development. 
In our opinion, it is necessary to consider «mechanism» in the context of socio-economic, financial, organizational, production-technological and managerial spheres of processing enterprises activity. Summarizing the above-mentioned material, we conclude that the mechanism as the first component of the sustainable development process allows for the use of management tools (the other component) in the required mode to implement the main function – to transform from the very beginning laid down parameters in the end.
Therefore, the mechanism of management of stable development is set as the extensive systemic influence of the leading system on the subordinate elements within the limits of the available resource potential, which are determined by strategic planning and forecasting. This definition, in our opinion, is the most correct and logically grounded, and therefore can be used not only in economic theory, but also in many related subjects.
It is equally important to analyze the formation peculiarities of the management mechanism of the company's stable development. J. K. Lafta [6, p. 114] defines it in the following way: «a complex of means and/or influences used in the system». Another researcher R. Daft [4] considers the management mechanism to be a set of actions and methods of influence on economic activity in order to achieve organizational and business, social and economic and political goals. 
We confirm that the «mechanism of sustainable development management» – an integral element of the entire management system that is able to comprehensively influence the factors that indirectly affect the result of production activities. In practice, the management mechanism can be successfully implemented only if a well-organized management system, which is able to ensure the adoption of systemic decisions, is developed. 
The mechanism, which provides the management of stable development, is indirectly the management process itself. Accordingly, the «management mechanism of stable development» requires the presence of such a functioning state of the enterprise, for which all of its activity spheres are controlled, and the main production and economic indicators are regulated in the required range. To develop such a mechanism means, first, to launch a specific process, adapted to the whole range of primary economic tasks, and second, to determine the availability of the necessary resources.  
The above mentioned development procedure should be carried out in this sequence: 
1. Analyze the input indicators of available resources; 
2. Evaluate the output parameters of the management process (composition and interplay of the main characteristics of sustainable development management); 
3. Execute management using regulations, target programs, and appropriate instructions; 
4. Form the main resource of the management mechanism – a business information center. 
Accordingly, a generalized graphical scheme of sustainable business development management is presented in Fig. 1.6. 
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Fig. 1. The formation process of stable enterprise development management mechanism 
Figure 1 makes it clear that at the input of the process there are various compositions and structures of resources, which together determine the resource potential. As an output, this process contains a system of coherently linked resources. Thus, for example, in order to create mechanisms of investment in the development of enterprises in the agroindustrial sphere it is necessary to involve: 
· labor resources (personnel); 
· material resources necessary for the accumulation and distribution of investments; 
· financial resources (budget funds, investment funds, financial and credit institutions, private funds); 
· infrastructure (an assemblage of non-financial institutions and organizations that interact with one another). 
Business Analytical Center is intended to consolidate these resources in accordance with the approved methodology, which will result in the creation of a sustainable development management mechanism and integrate all resources (financial, economic, technological, labor, etc.) [2]. 
It should be noted that the proposed mechanism is rather static, which means that it is not able to function independently. This particular characteristic is significant, because this mechanism is active only on condition that there is a corresponding command to influence it. It determines exactly how the development process will take place, in which chronological framework, within which direction, who will be given the control and regulating powers. 
Such a simplified scheme of mechanism can be used almost in all economic processes, because it allows to successfully consolidate the available resource potential to achieve the goals set within the concept of sustainable development management. 
The analysis of agribusiness enterprises operation in the context of the concept of sustainable development requires a detailed review of the sustainable development management mechanism as an aggregate of elements that group together, creating an appropriate subsystems, performing appropriate functions and using specific tools to achieve the set objectives (ensuring socio-economic and environmental sustainability). 
The evaluation, prognostic, motivational and controlling influences on the subjects of state management should be distinguished separately. At the level of an individual enterprise all the elements listed above are structured, creating a conglomerate – a self-controlling system capable of self-monitoring and self-maintaining high stability indicators. 
Therefore, the theoretical and methodological aspects of the problem described require further consideration in the sectoral context, which would allow us to identify promising directions for solving the problems of enterprises functioning in the agroindustrial sphere under conditions of risky instability.
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