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ENTERPRENEURSHIP TRAINING: PEDAGOGICAL MANAGEMENT AS A MECHANISM FOR ESTABLISHMENT OF ADAPTIVE EDUCATIONAL ENVIRONMENT IN HIGHER EDUCATION INSTITUTION

Ensuring the competitiveness of Ukraine in the global market for goods and services requires multifunctional, mobile high-skilled workers with leadership and entrepreneurial qualities, communication skills and teamwork. The domestic educational system, with numerous undeniable achievements and accomplishments, nowadays needs to be substantially updated in line with the needs of social development (Analytical report, 2017, p. 428) [1].
The relevance of young people’s entrepreneurship training is due to the importance played by small and medium-sized businesses in the state’s economy. It is well known that entrepreneurship is an integral attribute of a market economy, it influences the creation of new jobs, stimulates the business activity of the population, promotes the development of the middle class, is an essential lever of the entire national production of the state.
The problem of entrepreneurship development in Ukraine contains a wide range of theoretical and practical issues that are covered in various areas of scientific research: economic (U. Vatamaniuk-Zelinska [2], V. Heiets [3], Z. Varnalii [3],), managerial (N. Heorhiadi [4], I. Markina [5]), legal (R. Bank [6], M. Kozachuk [7], Yu. Krehul [6]), sociological (Yu. Pachkovskyi [8]), educational (O. Vahonova [9], O. Romanovskyi [10]).
It should be noted that each scientific intelligence examines the identity of the entrepreneur at different angles, while all studies are combined by understanding of the special role of entrepreneurship in the economic development of the state and objectively are of great importance for the modeling of the educational environment and the creation of appropriate pedagogical conditions in the process of entrepreneurship training.
In the pedagogy, the problem of forming the readiness of future specialists for various types of professional activity has always been a great deal of attention, but in the last decade it has become strategically important as a result of Ukraine’s accession to the Bologna Process. This is, in particular, the introduction of a European experience of professional practical training for future specialists, which involves the implementation of a competent approach in teaching and the formation of a new system of diagnostic tools that will evaluate the knowledge and skills of a graduate of an institution of higher education, but competencies and competence.
In the European project TUNING it was proposed that “... the concept of competence includes knowledge and understanding (theoretical knowledge of the academic industry, ability to know and understand), knowledge of how to act (practical and operational application of knowledge to specific situations), knowledge of being (values as inalienable part of the way of perception and life with others in a social context)” [11]. By the national qualifications framework, the term competence is defined as the ability of a person to perform a particular type of activity, expressed through knowledge, understanding, skills, values, and other personal qualities [12].
In the context of mentioned above, during the period of entrepreneurship training, the educational environment in the university should be designed in such a way as to provide students with individual trajectories of learning. Individualization provides the learner with an adaptive path that appeals to his/her level, needs, expectations, personal rhythm and his way of learning [13, 14].
Based on the analysis of western experience, the authors believe that the quality of the educational process and the learning outcomes depend on the ability of the higher the educational institution to provide an adaptive learning environment.
A characteristic feature of modern society is its human-centrist orientation, according to which the most important indicator of progress is the individual development of personality: his/her abilities, thinking, satisfaction of cognitive queries and needs, the provision of rights and freedoms, etc. This is also fully relevant to the educational system, that, through a set of pedagogical conditions, is intended to develop the personal qualities of future specialists, which will facilitate their successful socialization and adaptation outside the educational institution.
Modern educational process should be innovative and manageable, and the basis of the concerted efforts of the teaching staff of higher education institution should be the image of the future specialist in its unity and integrity.
The system of requirements for future entrepreneurs is stipulated by:
- ideological and socio-economic realities (Ukraine’s entry into the European educational, scientific, economic and innovation space; development of the entrepreneurial sector of economy; need of society, production and business for skilled specialists);
- processes taking place in the professional environment (ensuring fair competition in entrepreneurship; social and environmental orientation of economy; stimulating the scientific, technical and innovative activities of small businesses; encouraging the development of the export potential of the country);
- changes in educational policy (transition to a two-level training on the state educational standards of a new generation; the development of a strategic partnership of higher educational institutions with science, production, business, involving universities in solving the problems of regional development).
We are close to the idea of Yu. Pachkovskyi (2004) [8], who notes that entrepreneurship has a great potential, which, first of all, is related to the creative nature of a human being whose disclosure depends on the creation for all its proper political and economic development by society, ideological, socio-economic, socio-cultural and socio-psychological conditions.
We should note that searching the answers to the question of why and how to teach future entrepreneurs nowadays enhances the aspiration of scientists to comprehend the integral pedagogical process from the standpoint of the management science and to give it a scientifically substantiated character.
According to the concept of pedagogical systems, developed by N. Kuzmina (1980) [15], the pedagogical system consists of the following structural elements:
- the purpose as the most important element of any pedagogical system that determines the fact of its creation;
- educational information intended to be the subject of learning by subjects of study;
- means of pedagogical communication, with the help of which the activity of students is organized on the learning of educational information based on the goals of the pedagogical system;
- students are a certain contingent of people who need some training, education or upbringing;
- teachers who meet the goals of the system and have the training information, means of communication, are armed with psychological knowledge about the subject of pedagogical influence;
- the result is knowledge, abilities, skills, formed in the student before the end of the system's lifetime, that is, before the release.
The result, or the level of success of the system, can be considered a criterion for the effectiveness of its activities.
It is known that the traditional notion of managing the educational process is revealed in such characteristics as the purposeful influence of the subject on the object of management; the influence of the control system on the managed system in order to transfer the latter into a qualitatively new state; introduction of elements of the scientific organization of pedagogical work, etc.
Today, the philosophy of “influence” in pedagogical management is gradually changing by the philosophy of “interaction”, “cooperation”, “reflexive management”, which leads to the emergence of pedagogical management new theory, which is characterized by a humanistic view of the essence of professional specialist personality formation.
The basic idea of pedagogical management is that the teacher becomes the organizer, adviser, “coach, and not mentor” in the process of training, upbringing and developing the personality of a future specialist. The use of the theory of pedagogical management allows us to move from the vertical control system (subject-object) to the horizontal system of organizational-managerial cooperation (subject-subject), which provides students with an equal opportunity to interact with the teacher.
From the standpoint of pedagogical management, entrepreneurship education includes the following stages:
- definition of the system of requirements for entrepreneurs; allocation of factors influencing on the formation process of graduates’ readiness for entrepreneurial activity;
- system of methodological principles’ identification of organization of educational and cognitive activity, which provide didactic support for the process of training future entrepreneurs;
- substantiation of organizational and pedagogical conditions that facilitate the process of formation of readiness of graduates for entrepreneurial activity;
- definition of criteria and indicators of graduates' professional readiness for entrepreneurship.
Analysis of scientific research gives us the reason to assert that entrepreneurship training is a logical, purposeful, multicomponent, multifunctional and dynamic process, which today requires not only the introduction of a competent approach to learning, but also the mandatory organization of the subject-subject management of pedagogical process. At the same time, not only the content of education, but also the educational environment of higher educational institutions, the organization of educational process, educational technologies, including the independent work of students play an important role in the training of future specialists in entrepreneurship.
The question of how the learning process should be organized in order to be most useful for preparing future specialists for entrepreneurship is actively discussed in scientific sources and during scientific and practical conferences. Scientists appeal to historical sources, they study the domestic and foreign experience of the university, factors and conditions for the formation of motives of students’ professional growth; and all of them agree that nowadays higher education institution is designed to form not only the carrier of certain knowledge, but also a creative person who can use the knowledge gained for competitive purposeful activity in any sphere of public life.
Consequently, the management of the process of students’ professional training needs to take into account a set of factors that can affect the student, and as a consequence, the learning outcomes. These factors are often associated with the personality features of the student; with the educational environment of the university; with the management of the process of professional adaptation of future entrepreneurs (Table 1). 
Table 1 – Factors influencing the process of future entrepreneurs training 
	Factors related to the personality features of the student 
	Factors related to the educational environment of higher education institution 
	Factors related to managing the process of professional adaptation

	General education and the initial level of competence
	Contents of the educational program
	Monitoring of the process of students’ adaptation to the educational and professional environment

	Psychological readiness for educational activities
	The complexity of the educational program and the schedule of classes
	Involvement of students in scientific and innovative activities

	Individual’s ability to self-development and self-education
	Type of interactions like “teacher-student”, “student-student”
	Implementation of educational and organizational innovations

	Skills of independent work
	Resource provision
	 “Higher education institution is a labor market (Enterprise)” form of interaction

	Cognitive abilities
	Forms of training
	Work of employment services

	Motives, interest in profession
	Teachers’ qualification
	Professional orientation work

	Character and temperament
	Microclimate in a student group
	The work in the curatorial direction

	Emotional and volitional qualities
	Availability of conditions for self-employment
	The work of the Dean’s Office


From the point of view of pedagogical management, there are important suggestions given by scientists to use innovative methods (active, problem-searching, game, projective) during the formation of professional competences, in which the student will play active roles, generate creative products (intelligence-maps), related to entrepreneurship, will simulate the elements of professional activity. It should be borne in mind that in order to achieve the positive results of future entrepreneurs training, timely correlation of the content of vocational education with the current economic realities of society is necessary.
Summing up the aforesaid we can conclude that the main subject, designed to solve the problems of education management, remains the personality of the teacher, and the high quality of educational services can only be achieved if teachers improve their skills continuously, and on condition of mobile response to changes that occur in society and in educational space.

References
1. Analytical report to the Annual Address of the President of Ukraine to the Verkhovna Rada of Ukraine “On the Internal and Extern al Situation of Ukraine in 2017. 1st ed. Kiev: SISR.
2. Vatamaniuk-Zelinska, U.Z., 2016. Formation and use of integration mechanisms of enterprises taking into account the conjuncture of entrepreneurial environment. doctoral dissertation. Lviv: Lviv National University named after. Ivana Franka.
3. Vashchenko, K., Varnalii Z.S., Vorotin V.Ye., Heiets V.M. and others 2008. About the state and prospects of entrepreneurship development in Ukraine: National report.. 1st ed. Kiev: State Committee on Entrepreneurship.
4. Heorhiadi N.H. 2016. Current state of entrepreneurial activity in Ukraine. Effective Economy. [ONLINE] Available at: http://www.economy.nayka.com.ua/?op=1&z=4818 [Accessed 2 June 2018]
5. Markina I.A., Diachkov D.V. 2018. Fundamentals of the formation of the information security management system of the enterprise. Problems and prospects of entrepreneurship development, 3, 80-88.
6. Krehul, Y., Bank, R. 2015. Security of entrepreneurship in Ukraine: the administrative and legal aspect. 1st ed. Kiev: Kyiv National Trade and Economics University.
7. Kozachuk, M.O., 2011. The freedom of entrepreneurship and its restrictions in the legislation of Ukraine. candidate's dissertation. Kyiv: KYIV NATIONAL UNIVERSITY OF TARAS SHEVCHENKO.
8. Pachkovskyi, Yu.F., 2004. Entrepreneurship as a subject of sociopsychological research (activity-behavioral aspect). doctoral dissertation. Kyiv: Institute of Sociology of the National Academy of Sciences.
9. Vahonova, O.H., Horpynych, O.V., Shapoval, V.A. 2017. Business education as a factor in the implementation of the knowledge economy.. Economic Bulletin of the National Mining University, 3 (59), 142-154.
10. Romanovskyi, O., 2010. Ways of introducing innovations of entrepreneurship and entrepreneurial education in the system of national education of Ukraine. 1st ed. Vinnytsya: New book.
11. Tuning Educational Structures in Europe (2008). [ONLINE] Available at: http://tuningacademy.org/wp-content/uploads/2014/02/TuningEUII_Final-Report_EN.pdf. [Accessed 12 June 2018].
12. On Approval of the National Framework of Qualifications. Resolution of the Cabinet of Ministers of Ukraine dated November 23, 2011 No. 1341. (2011). [ONLINE] Available at:  http://zakon5.rada.gov.ua/laws/show/1341-2011-%D0%BF. [Accessed 17 June 2018].
13. Bellier, S. (2001) Le e-learning. Edition Liaison, Paris.
14. N. Faddouli B. Falaki M. K. Idrissi and S. Bennani, N., 2011. Towards an competency-based learning system using assessment.. IJCSI International Journal of Computer Science Issues, 8 Issue 1 Jan, 265-274.
15. Kuzmyna, N., 1980. Methods of systematic pedagogical research.. 1st ed. Leningrad: publishing house State University.


[bookmark: _GoBack]
