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In today’s economic environment, most countries of the world are in special operating conditions, determined both by globalisation influences and the dynamism of the external environment as a whole.

Despite the availability of a large volume of accessible information, international communication, active development of information technology, it is increasingly difficult to predict the future state of economic systems, due to the large number of factors that may affect their behaviour, such negative phenomena as financial, economic crises, leading to bankruptcy and deterioration of the socio-economic situation in the world are increasingly spreading.

The reasons for this are both global development trends, the most important of which today is progressive globalisation, and the specifics of the economic development of each individual country

The acceleration of technological development, the intensification of the role of human resources and changes in other factors of modern production are interlinked with the problems of balance and dynamism

Therefore, every enterprise must adapt to these changes by improving its production programmes, logistics infrastructure, commercial and sales policies and by developing appropriate long-term strategies, among other things. The development of the enterprise is an important process on the way to this, because it is the main reason that enables an enterprise to enter a market or to maintain its position in existing markets.
Undoubtedly, a modern enterprise is a dynamic and open system whose activities depend on the conditions of the external environment in which it operates.

At present, the external environment of each business entity is characterised by the speed of change, which is difficult to predict. The task of each enterprise is primarily to maintain its current state and further improve it, since this is what ensures the competitiveness of the enterprise on the market. It is to this end that the activities of the enterprise should be aimed at creating the conditions for its continuous development.

In general, the category «development» characterizes qualitative changes in the enterprise, in particular, O. Kuzmin and O. Melnik interpret the concept of «development» as a process of transformation, transition from one qualitative-quantitative state to another, changes of the highest level [9, p. 36].  

V. Andriychuk defines the category of «enterprise development» as the development, which is understood as irreversible, purposeful and natural changes in the economic system, the sequence of its transition from one state to another qualitatively on the basis of improving technology, technology and work organization, the introduction of innovations in management, etc. [1, p. 705].

Considering scientific approaches to the interpretation of the concept of «enterprise development», we see that a number of scientists interpret it as «... a unique process of transformation of an open system. as a unique process of transformation of an open system in space and time, which is characterized by a permanent change in the global objectives of its existence by forming a new dissipative structure and transferring it into a new attractor (one of the alternative trajectories of enterprise development) of operation» [6].

В. Vasilenko believes that «the development of the enterprise is not a one-time transformation to achieve «the best» (and therefore, eternal) state of the system, but a continuous process over time, the course of which is not always constant and continuous, most often going dynamically with overcoming various scales of crises» [3]. 

Enterprise development can take place according to different scenarios, results, timeframes, models and the like. Moreover, we agree with the opinion of A. Kaplin who argues that the development of the system from the point of view of the modern scientific picture of the world is characterized by two levels of evolution: the first one characterized by stability, linearity and predictability and the second one characterized by instability and nonlinearity [7, p. 59]. 

That is, non-linearity, multivariability (alternativeness), stochasticity, unpredictability, constructive role of chaos (disorder), randomness in the emergence of the new become characteristic features of enterprise development in the current environment [4].

According to the laws of organization, they were first formulated by Oleksandr Bogdanov, who, as the founder of the modern theory of systems and organizations, noted that «an organized whole turns out to be … practically greater than the mere sum of its parts ... Not because it has created new activities out of nothing, but because its existing activities connect more successfully than the supports opposing them» [2]. 

That is, development is an objective cause, not dependent on us. Development is an irrevocable, purposeful, regular change of matter and consciousness. Perhaps for this reason it is accepted to distinguish two forms of development:

- evolutionary;

- revolutionary (Fig. 1).


Fig. 1. Forms of development [3]

Let us consider the theories of enterprise development by different authors. Thus, according to the theory of directed development, the development of an enterprise is seen as individual and depends on its ability to adapt to changes in the internal and external environment. The enterprise transitions from one state to another, reaching a state of equilibrium [1].

In the theory of cyclic development of the enterprise, the development of the enterprise is the result of cyclic development of world and national economies with declines and gains. 

The adherents of the business cycle theory consider the development of the enterprise, which goes through a certain life cycle, for which the following stages are implied: generation, growth, stabilization and decline. 

In the «business is visible» theory, development will cease if economic resources are highly concentrated on current activities, which will lead to underfinancing in the future. 

The theory of «foregone development». Development will come to a halt if economic resources are severely limited in the future, thus contributing to underinvestment in the current period. 

In the «negotiable» theory of development of the enterprise is located between the decline, not identified prospects for development. 

The theory of «generating ideas in the absence of new business». Development will come to a halt if the development ideas cannot be absorbed by the managers. 

However, the prevailing theory of development in most countries is the old growth theory. According to V. Tregobchuk, «the concept of sustainable economic development is recognized by the world community as a dominant ideology of human civilization development in the XXI century, a strategic orientation for ensuring material, social and spiritual progress of the society» [12, p. 31]. 

It should be noted that Ukraine has recognized the concept of sustainable development as a priority and adopted the National Strategy for Sustainable Development, which is based on the need for balance between welfare, society and the economy. According to scholars, «steel development is development which satisfies the needs of the present without compromising the ability of future generations to satisfy their own needs» [5]. 

The issue of sustainable development was first announced in 1992 at the UN Conference on the Environment and Development in Rio de Janeiro, where representatives of 179 countries adopted the program of economic and social development of humanity in the future century, formulated in the document «The order of the day in the XXI century». 

This programme was based on the concept of sustainable development, which called for «modification of the biosphere and the use of human, financial, living and non-living resources to meet human needs and improve the quality of life» [11]. 

In 2002, the World Summit on Sustainable Development in Johannesburg adopted the «Plan of Implementation at the Highest Level» which identified specific actions and their implementation timeframes [10].

Thus, our country joined the world’s countries which undertook the obligation to ensure steel development in line with the global Steel Development Goals. The country developed and in the spring of 2017 grabbed the National Development Goals Outline: Ukraine. This document identifies 86 development objectives and 172 benchmarks for achieving the Millennium Development Goals, taking into account the peculiarities of national development. 

It is clear that a necessary condition for achieving the Millennium Development Goals is the existence of a well-developed national institutional structure of steel development management. That is why we agree with the opinion of experts on the positive practice of identifying national authorities responsible for the goals of steel development and establishing statistical observations in this area, Introducing a real system of monitoring and control, including parliamentary control over the activities of the government to achieve the Millennium Development Goals, and involving all sectors of society in this process. 

The main source of development is the basic economic inequality is satisfaction of unnecessary needs under conditions of limited resources [1, p. 705]. 

So, the mechanism of enterprise development depends on the economic potential of the enterprise on the one hand and the satisfaction of the unmet needs of society in goods and services, which the enterprise provides to it in exchange for the ability to obtain profits – on the other hand. 

Thus, the economic potential is seen as a totality of available and due to mobilization of the basic sources, assets of the enterprise, elements of the potential of an integral economic system which are used and can be used for economic growth and socio-economic progress [13]. 

The basic theory of development of the vast majority of the countries of the world is the theory of old growth. Ukraine has also prioritized the concept of sustainable development and adopted the National Strategy for Sustainable Development, which is based on the need for balance between welfare, society and the economy [14]. The concept of sustainable development requires a new approach to solving global and state organization problems, which requires substantial changes in all spheres of social life and, in particular, the development and functioning of enterprises. Ukraine has formulated a framework for ensuring sustainable development in line with the global goals of sustainable development. 

National targets for sustainable development and national indicators of achieving the Sustainable Development Goals have been identified, most of which are subject to quantitative measurement; The framework for monitoring in this area has been established; tasks have been set to bring the country’s social and economic development strategies and plans in line with the Millennium Development Goals.
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DEVELOPMENT





evolutionary,


 associated with constant quantitative and qualitative changes (change of matter is combined with changes in consciousness)





revolutionary,


characterized by an unconscious transition from one state of matter to another, or changes in consciousness without a corresponding change in the basis








