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The development of modern Ukrainian companies is rapid, volatile, unpredictable as a result of transformational economic changes, increased competition, etc. These market situations dictate new requirements and approaches to the processes of corporate management, managerial decisions in business processes. 

Therefore, as noted by researchers [2, 3, 7], relevant issues are the formation of the management team, increasing coordination of production and marketing processes of the company, as well as the effectiveness of management decisions to perform strategic and operational tasks. 

Nowadays the role of employees is essential, because they are the driving force of absolutely all processes of functioning in the enterprise. In current conditions an important component of the business policy is the corporate human resources security, which reflects the safety level of its main resource - the employees. Safety level of employees demonstrates the protection level of the enterprise as a whole from external and internal threats. That is why only employees who feel in insecurity are able to be loyal and thus productive and committed to the interests of the company, the achievement of the old growth, etc. 

The concept of «human resources security» is complex and multifaceted. On the one hand, the staff is a guarantor of stable functioning and development of the enterprise, on the other – can be the main source of threats that could cause a violation of this stability. According to statistics, around 80 % cases of economic crimes are committed by company employees [4], while efficient organization of work to ensure human resources security can reduce direct and anticipated indirect losses of the firm, related to the human factor by as much as 60 % [6]. According to researchers [1] «... The basis of human resources security, in modern conditions, is competitive human capital, which has certain characteristics and is able to ensure the innovative structure of the enterprise, which, in turn, influences the quality and competitiveness of products, marketing policy and the competitiveness of the enterprise as a whole. Taking into account the foregoing, it should be noted that the basis for the formation of human resources security must be a system of non-violation of threats. That is why the company needs to create and ensure the implementation of an effective system for personnel work management, which would include the selection and training, adaptation and career development staff, etc».

Researchers argue that under the conditions of dynamism of the external and internal corporate functioning environment, the unambiguity of many economic processes, a high degree of staffing risks raise the need for management of human security. Human resources security management is aimed at preventing negative impacts on the corporate economic security of the risks and threats associated with the personnel, its intellectual potential and labor relations in general [8]. 

Current dynamic changes in the external environment require companies to reformat the human resources departments of the times of administrative economy, which dealt only with the issues of accounting, recruitment and dismissal of personnel. 

Relevant tasks for modern enterprises and their personnel services is to ensure strategic personnel management, namely the implementation of tasks related to the creation of opportunities for professional growth of employees; open discussion of their competence level and professional and job profiles; clear, flexible choice of areas of professional development; the responsibility of employees for their own development; available vacancies and ways to fill them, etc. 

Also one of the duties of the service of strategic personnel management should be a wide access of its employees to corporate resources: plans for strategic development of the company; information assets, particularly of confidencial nature; analytical research; Costs of expenditures on appropriate programs for the organization of personnel security (recruitment of qualified personnel, development of corporate culture and management of loyalty), etc. [5, p. 305]. 

As a result, the company will be able to minimize the risks associated with personnel behavior and ensure personnel security of the company, achieve stable functioning, etc.
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